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ANNUAL SECURITY REPORT INTRODUCTION 

 

In 1990, Congress enacted the Crime Awareness and Campus Security Act of 1990 (Title II of 

Public Law 101-542), which amended the Higher Education Act of 1965 (HEA). This act required 

all postsecondary institutions participating in HEA’s Title IV student financial assistance programs 

to disclose campus crime statistics and security information. The act was amended in 1992, 

1998, 2000, and 2008. The 1998 amendments renamed the law the Jeanne Clery Disclosure of 

Campus Security Policy and Campus Crime Statistics Act in memory of a student who was slain in 

her dorm room in 1986. It is generally referred to as the Clery Act and is in section 485(f) of the 

HEA. 

On March 7, 2013, the Violence Against Women Reauthorization Act of 2013 (VAWA) (Public Law 

113-14) was signed into law. VAWA includes amendments to the Clery Act. These changes 

require institutions to disclose statistics, policies, and programs related to dating violence, 

domestic violence, sexual assault, and stalking, among other changes. 

Pursuant to the Student Right to Know and Campus Security Act, South Central College monitors 

criminal activity, publishes this report, and maintains a three-year statistical history pursuant to 

Federal Law.  

South Central College has no authority to require the North Mankato Police Department, any 

other law enforcement agency, or the Judicial Court to take any actions in connection with a 

reported crime. South Central College encourages prosecution of all criminal violations through 

the criminal courts and if appropriate, through the campus conduct process for violations 

committed on campus by any student. 

South Central College currently has several policies and procedures relating to campus security 
and safety, and it expressly reserves the right to modify them or adopt additional policies and 
procedures at any time without notice. Such changes may appear in successive issues of this 
report.  
 

PREPARING THE ANNUAL SECURITY REPORT 

 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (The 
Clery Act) requires all institutions of higher education to provide students and employees with 
information about their security policies and procedures and statistics on reported incidents of 
certain crimes (“Clery Crimes”).  South Central College prepares an Annual Report that complies 
with The Clery Act.   
 
South Central College’s annual statistics include Clery Crimes that occurred within South Central 
College’s Clery geography, meaning on campus, in or on non-campus buildings or property, or on 
public property, as those terms are defined in the Clery Act.   
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Crimes that are included in this report include: Murder & Non-negligent Manslaughter, 
Manslaughter by Negligence, Aggravated Assault, Burglary, Robbery, Motor Vehicle Theft, Arson, 
Sexual Assault (to include rape, fondling, incest, and statutory rape), Domestic Assault, Dating 
Violence, Stalking, Alcohol Offenses, Drug Arrests, Weapons Arrest, Disciplinary referrals for 
alcohol, drug and weapons violations, and Bias Motivated Crimes (crimes committed because of 
a person’s perceived or real race, gender, religion, sexual orientation, ethnicity or disability).  
 
South Central College will report if any of the above criminal reports are also hate crimes.  These 
reports shall be classified according to the category of prejudice including race, gender, religion, 
sexual orientation, ethnicity, or disability.  
 
The annual crime statistics report includes information requested and obtained from the 
following sources in addition to the South Central College’s Safety and Security Department: 
North Mankato Police Department, Nicollet County Sherriff, Faribault Police Department, Rice 
County Sherriff, Minnesota State Patrol, and non-police Campus Security Authorities.   
 
“Campus Security Authorities” are defined by federal law as university officials who have 
“significant responsibility for student and campus activities, including, but not limited to, student 
housing, student discipline, and campus judicial proceedings.”  For statistical purposes, crime 
statistics reported to any of these sources are recorded in the calendar year the crime was 
reported.  A written request for statistical information is made on an annual basis to all Campus 
Security Authorities.  Reporting for the purposes of the Clery Act does not require initiating an 
investigation or disclosing identifying information about the alleged victim.   
 
All the statistics are gathered, compiled, and reported to the South Central College community 
via this report, which is published by Safety and Security Program Manager Aronn Oakland. 
Safety and Security Program Manager Aronn Oakland also submits the annual crime statistics 
published in this report to the U.S. Department of Education.  The statistical information 
gathered by the Department of Education is available to the public on its website.  South Central 
College publishes the Annual Security Report each year by October 1.  
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COLLEGE GEOGRAPHY 

 

Pursuant to the Clery Act, the South Central College Safety and Security Department monitors 
criminal activity and publishes this report containing a three-year statistical history of select 
crimes or incidents that occur. The statistics are gathered from four specific geographic areas; 1) 
campus, 2) residence halls, 3) non-campus property or institution sanctioned buildings or 
property and 4) public property that is adjacent to campus, and are submitted on an annual basis 
to the U.S. Department of Education.  
  
The following definitions are taken from the Higher Education Act of 1965, 485(f) (20 U.S.C. 
1092(f)), the “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
Act”, and are used to classify the locations listed in the South Central College Crime Statistics” 
 

Campus: The term “campus” means 1) any building or property owned or controlled by an 
institution of higher education within the same reasonably contiguous geographic area of the 
institution and used by the institution in direct support of, or in a manner related to, the 
institution’s educational purposes, including residence halls; and 2) property within the same 
reasonably contiguous geographic area of the institution that is owned by the institution but 
controlled by another person, is used by students, and supports institutional purposes (such as a 
food or other retail vendor). 
 

Public Property: The term “public property” means all public property that is within the same 
reasonably contiguous geographic area of the institution, such as a sidewalk, a street, another 
thoroughfare, or parking facility, and is adjacent to a facility owned or controlled by the 
institution if the facility is used by the institution in direct support of, or in a manner related to 
the institution’s educational purposes.  
 

South Central College’s public property includes adjacent streets, parking lots, sidewalks, and 
stairwells.    
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North Mankato Campus Map 

 

North Mankato Description:  

The red line surrounding the campus indicates owned property of the college. The yellow line 

surrounding the campus indicates public property reportable areas of the college. The campus 

property encompasses a large area that in a clockwise motion is bordered on the north by James 

Drive, is bordered on the east by Tower Boulevard, is bordered on the south by Lee Boulevard 

and is bordered on the west by Lookout Drive. Each of these streets that surround the campus 

would constitute our reportable public property to the opposite side of the street inclusive of 

the sidewalk. 
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Faribault Campus Map 

 

Faribault Campus Description:  

The red line surrounding the campus indicates owned property of the college. The yellow line 

surrounding the campus indicates public property reportable areas of the college. The campus 

property encompasses a large area that in a clockwise motion is bordered on the north by a 

portion of an abandoned rail line and then as well by Third Street Southwest. On the east side, 

the is Faribault High School property. To the northernmost east side Faribault High School owns 

the easternmost row of parking in the parking lot. This is also bordered by a stone retaining wall 

separating the parking lot from the green space next to the high school. Further to the south, the 

eastern border then includes a fence line owned by the high school which runs south from the 

end of the high school green space. The eastern border then transitions into garages and storage 
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buildings owned by South Central College all the way to the southern point of the eastern 

boundary. On the southern boundary, South Central College owns parking spaces adjoining an 

access road to the high school parking lot. This access road is owned by the Faribault High 

School. On the west border is Prairie Avenue and college property adjoins this all along this 

street to the north up to the abandoned rail line again. 
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CRIMINAL OFFENSES 
 

South Central College monitors and records, in cooperation with local police agencies criminal 

activities on and surrounding the North Mankato and Faribault Campuses. Additionally, the 

South Central College, Safety and Security Program Manager compiles campus reports of 

criminal offenses. These offenses are compiled using the Uniform Crime Reporting (UCR) 

procedures in accordance with the provisions of the Jeanne Clery Disclosure of Campus Security 

Policy and Campus Crime Statistics Act. These records include offenses that were reported to the 

Safety and Security Program Manager, South Central College Campus Security Authorities (CSAs), 

and Administration.  

Information on specific low-level criminal offenses not addressed in the Jeanne Clery Disclosure 

of Campus Security Policy and Campus Crimes Statistics Act information can be obtained by 

request through the Safety and Security Program Manager.  

Campus Criminal Offenses-North 
Mankato 

Year On 
Campus 

Non-
Campus 

Public 
Property 

Total 

Murder/Non-Negligent Manslaughter 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Negligent Manslaughter 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Rape 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Fondling 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Sex Offenses, Incest 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Statutory Rape 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Robbery 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Aggravated Assault 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Burglary 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 
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Motor Vehicle Theft 2021 2 0 0 2  
2020 0 0 0 0  
2019 0 0 0 0 

Liquor Law Arrests 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Drug Law Arrests 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Weapons Law Arrests 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Liquor Law Violations Referred for 
Disciplinary Action 

2021 0 0 0 0 

 
2020 0 0 0 0  
2019 0 0 0 0 

Drug law Violations Referred for 
Disciplinary Action 

2021 0 0 0 0 

 
2020 0 0 0 0  
2019 0 0 0 0 

Arson 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Domestic Violence 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Dating Violence 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Stalking 2021 0 0 0 0  
2020 0 0 0 0 

  2019 0 0 0 0 

 

Hate/Bias Crime Statistics-North Mankato Campus 

• 2021: No hate/bias crimes reported.  

• 2020: No hate/bias crimes reported.  

• 2019: No hate/bias crimes reported.  
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Campus Criminal Offenses-
Faribault 

Year On 
Campus 

Non-
Campus 

Public 
Property 

Total 

Murder/Non-Negligent Manslaughter 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Negligent Manslaughter 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Rape 2021 0 0 0 0 
 

2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Fondling 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Sex Offenses, Incest 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Sex Offenses, Statutory Rape 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Robbery 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Aggravated Assault 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Burglary 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Motor Vehicle Theft 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Liquor Law Arrests 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Drug Law Arrests 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Weapons Law Arrests 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Liquor Law Violations Referred for 
Disciplinary Action 

2021 0 0 0 0 

 
2020 0 0 0 0  
2019 0 0 0 0 
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Drug law Violations Referred for 
Disciplinary Action 

2021 0 0 0 0 

 
2020 0 0 0 0  
2019 0 0 0 0 

Arson 2021 0 0 0 0  
2020 0 0 0 0  
2019 0 0 0 0 

Domestic Violence 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Dating Violence 2021 0 0 0 0 

  2020 0 0 0 0 

  2019 0 0 0 0 

Stalking 2021 0 0 0 0  
2020 0 0 0 0 

  2019 0 0 0 0 

 

Hate/Bias Crime Statistics-Faribault Campus 

• 2021: No hate/bias crimes reported.  

• 2020: No hate/bias crimes reported.  

• 2019: No hate/bias crimes reported.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



13 | P a g e  
 

CRIMINAL DEFINITIONS 

 

The definitions listed are taken from the Federal Bureau of Investigation Uniform Crime Report 

(UCR) Handbook and are used to classify the criminal offenses listed under Crime Statistics.  

Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting 

severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a 

weapon (or displaying a weapon in a threatening manner) or by means likely to produce death or 

great bodily harm (e.g. victim suffers obvious severe or aggravated bodily injury involving 

apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss of 

consciousness).  

Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 

dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.  

Burglary: The unlawful entry of a structure to commit a felony or a theft.  

Consent: Consent is an informed, freely given, and mutually understood willingness to 

participate in sexual activity that is expressed by clear, unambiguous, and affirmative words or 

actions. It is the responsibility of the person who wants to engage in sexual activity to ensure 

that the other person has consented to engage in the sexual activity. Consent must be present 

throughout the entire sexual activity and can be revoked at any time. If coercion, intimidation, 

threats, and/or physical force are used, there is no consent. If the complainant is mentally or 

physically incapacitated or impaired so that the complainant cannot understand the fact, nature, 

or extent of the sexual situation, there is no consent; this includes conditions due to alcohol or 

drug consumption or being asleep or unconscious. A lack of protest, absence of resistance, or 

silence alone does not constitute consent, and past consent to sexual activities does not imply 

ongoing future consent. The existence of a dating relationship between the people involved or 

the existence of a past sexual relationship does not prove the presence of, or otherwise provide 

the basis for, an assumption of consent. Whether the respondent has taken advantage of a 

position of influence over the complainant may be a factor in determining consent.  

Criminal Homicide – Negligent Manslaughter: The killing of another person through gross 

negligence.  

As a general rule, any death caused by the gross negligence of another is classified as Criminal 

Homicide—Manslaughter by Negligence (b).  

Dating and Relationship Violence: Dating and relationship violence includes physical harm or 

abuse, and threats of physical harm or abuse, arising out of a personal intimate relationship. This 

violence also may be called domestic abuse or spousal/partner abuse and may be subject to 

criminal prosecution under Minnesota state law.  
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Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface, 

or otherwise injure real or personal property without the consent of the owner or the person 

having custody or control of it.  

Drug law violations: Arrests or referrals for the violation of state and local laws relating to the 

unlawful possession, sale, use, growing, manufacturing, and the making of narcotic drugs.  

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the 

use of threatening words and/or other conduct but without displaying a weapon or subjecting 

the victim to actual physical attack. Note: This offense includes stalking.  

Larceny-theft: The unlawful taking, carrying, leading, or riding away of property from the 

possession or constructive possession of another person.  

Liquor law violations: Arrests or referrals for the violation of laws or ordinances prohibiting the 

manufacture, sale, transporting, furnishing, or possessing of intoxicating liquor.  

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. Note: A motor vehicle is a 

self-propelled vehicle that runs on the surface of land and not on rails and that fits one of the 

following property descriptions:  

• Automobiles - sedans, coupes, station wagons, convertibles, taxicabs, or other similar 
motor vehicles that serve the primary purpose of transporting people  
• Buses - motor vehicles that are specifically designed (but not necessarily used) to 
transport groups of people on a commercial basis  
• Recreational Vehicles - motor vehicles that are specifically designed (but not necessarily 
used) to transport people and also provide them temporary lodging for recreational 
purposes  
• Trucks - motor vehicles that are specifically designed (but not necessarily used) to 
transport cargo  
• Other Motor Vehicles - any other motor vehicles, e.g., motorcycles, motor scooters, trail 
bikes, mopeds, snowmobiles, or golf carts.  
 

Murder and Non-negligent Manslaughter: The willful (non-negligent) killing of one human being 

by another. As a general rule, any death caused by injuries received in a fight, argument, quarrel, 

assault, or commission of a crime is classified as Murder and Non-negligent Manslaughter (1a).  

Robbery: The taking or attempting to take anything of value from the care, custody, or control of 

a person or persons by force or threat of force or violence and/or by putting the victim in fear 

that force will be used. Robbery is a vicious type of theft in that it is committed in the presence 

of the victim. The victim, who usually is the owner or person having custody of the property, is 

directly confronted by the perpetrator and is threatened with force or is put in fear that force 

will be used. Robbery involves a theft or larceny but is aggravated by the element of force or 

threat of force.  
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Sexual Assault: “Sexual assault” means an actual, attempted, or threatened sexual act with 

another person without that person’s consent. Sexual assault is often a criminal act that can be 

prosecuted under Minnesota law, as well as form the basis for discipline under student conduct 

codes and employee disciplinary standards. Sexual assault includes but is not limited to:  

• Involvement without consent in any sexual act in which there is force, expressed or 

implied, or use of duress or deception upon the victim. Forced sexual intercourse is 

included in this definition, as are the acts commonly referred to as “date rape” or 

“acquaintance rape.” This definition also includes the coercing, forcing, or attempting to 

coerce or force sexual intercourse or a sexual act on another.  

• Involvement in any sexual act when the victim is unable to give consent.  

• The intentional touching or coercing, forcing, or attempting to coerce or force another 

to touch an unwilling person’s intimate parts (defined as primary genital area, groin, 

inner thigh, buttocks, or breast).  

• Offensive sexual behavior that is directed at another such as indecent exposure or 

voyeurism.  

Simple Assault: An unlawful physical attack by one person upon another where neither the 

offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 

involving apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss 

of consciousness.  

Sex Offenses: Defined  

Forcible Sex Offenses: Any sexual act directed against another person, forcibly and/or against 

that person’s will or not forcibly or against the person’s will in instances where the victim is 

incapable of giving consent.  

Reported offenses may include: 

Forcible Rape: The carnal knowledge of a person, forcibly and/or against that person’s will or not 

forcibly or against the person's will in instances where the victim is incapable of giving consent 

because of his/her temporary or permanent mental or physical incapacity (or because of his/her 

youth).  

Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against 

that person's will or not forcibly or against the person's will in instances where the victim is 

incapable of giving consent because of his/her youth or because of his/her temporary or 

permanent mental or physical incapacity.  

Sexual Assault with an Object: To use an object or instrument to unlawfully penetrate, however 

slightly, the genital or anal opening of the body of another person, forcibly and/or against that 

person's will or not forcibly or against the person's will where in instances where the victim is 
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incapable of giving consent because of his/her youth or because of his/her temporary or 

permanent mental or physical incapacity.  

Note: An object or instrument is anything used by the offender other than the offender’s 

genitalia. Examples include but are not limited to a finger, bottle, handgun, or stick.  

Forcible Fondling: The touching of the private body parts of another person for the purpose of 

sexual gratification, forcibly and/or against that person's will or not forcibly or against the 

person's will where the victim is incapable of giving consent because of his/her youth or because 

of his/her temporary or permanent mental incapacity.  

Note: Forcible Fondling includes Indecent Liberties and Child Molesting. Because Forcible 

Fondling is an element of Forcible Rape, Forcible Sodomy, and Sexual Assault with an Object, it 

should be reported only if it is the sole Forcible Sex Offense committed against a victim.  

Sex Offenses, Non-forcible: Unlawful, non-forcible sexual intercourse. Reported offenses may 

include: Incest: non-forcible sexual intercourse between persons who are related to each other 

within the degrees wherein marriage is prohibited by law. 

Statutory Rape: non-forcible sexual intercourse with a person who is under the statutory age of 

consent.  

Note: If force was used or threatened, or if the victim was incapable of giving consent because of 

his/her youth or because of his/her temporary or permanent mental incapacity, then the offense 

should be classified as forcible rape, not statutory rape.  

Sexual Violence: Sexual violence includes a continuum of conduct that includes sexual assault, 

and non-forcible sex acts, dating and relationship violence, stalking, as well as aiding acts of 

sexual violence.  

Stalking: Stalking is conduct directed at a specific person that is unwanted, unwelcome, or 

unreciprocated and that would cause a reasonable person to fear for her or his safety or the 

safety of others or to suffer substantial emotional distress.  

Weapons Law Violations: Arrests or referrals for the violation of laws or ordinances dealing with 

weapon offenses.  

Resources: 2018 Handbook for Campus Safety and Security Reporting Title 34: Education PART 

668—STUDENT ASSISTANCE GENERAL PROVISIONS Subpart D—Institutional and Financial 

Assistance Information for Students Bystander intervention strategies Stanford University’s 

Office of Sexual Assault & Relationship Abuse Various Minnesota State Colleges and Universities 

Annual Security Reports. 

 

 



17 | P a g e  
 

REPORTING CRIMES AND CAMPUS PATROL 

 

On the North Mankato and Faribault campuses, all low-level criminal actions occurring on 

campus can be directed to the Safety and Security Program Manager. The report may be 

presented orally or in written form.  Reports can be submitted by visiting the Security Web Page 

at http://southcentral.edu/Security/campus-security.html  and clicking on the link “Report a 

Crime”.  Additionally, South Central College maintains a daily crime log on the security web page.  

During non-business hours or when the Safety and Security Program Manager is unavailable, 

criminal activity can be reported to local police by dialing 911.  Emergency situations should be 

reported by dialing 911 from either campus.  Individuals filing reports, can also remain 

confidential when filling out a Security Crime Report at: 

https://southcentral.edu/Security/campus-security.html, and clicking “I wish to remain 

anonymous.” 

Important emergency numbers for each campus are listed:  

South Central College Safety and Security Department 

  

• Safety and Security Program Manager: Office: 507-389-7412; Mobile: 507-509-3885  

• Faribault Security: 507-384-7281  

• North Mankato Security:507-995-0299  

• Email: security@southcentral.edu  
  

Faribault  

 

• Emergency - Police, Fire, Medical    911  

• Faribault Police Department Non-Emergency (507) 334-4305  

• HOPE Center (Domestic Abuse/Victim Advocacy Services) (507) 332-0882 or 1-800-607-
2330 or http://hopecentermn.org/  

  

North Mankato  

 

• Emergency - Police, Fire, Medical    911  

• North Mankato Police Department Non-Emergency (507) 931-1570   

• Business Hours (507) 625-4141  

• Non-Business Hours (507) 931-1570  

• CADA Crisis/Shelter (Domestic Abuse/Victim Advocacy Services) 625-8688 or 1-800-477-
0466 or http://www.cadamn.org/  

  

When on campus evenings or weekends talk with your instructor/advisor prior to leaving if you 

have any concerns regarding suspicious or potential criminal activity.  The college does provide 

http://southcentral.edu/Security/campus-security.html
http://southcentral.edu/Security/campus-security.html
https://southcentral.edu/Security/campus-security.html
mailto:security@southcentral.edu
http://hopecentermn.org/
http://hopecentermn.org/
http://www.cadamn.org/
http://www.cadamn.org/
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escort services in the evening through the Security Officer.  On the Faribault Campus dial 507-

384-7281 and on the North Mankato Campus dial 507-995-0299.     

CAMPUS SECURITY AUTHORITIES 

 

South Central College has also identified certain positions on campus to act as Campus Security 

Authorities (CSA). The personnel occupying these positions have been trained in their role as a 

CSA, providing access to take criminal reports from students and employees. Currently, such 

reports can be forwarded to the Safety and Security Program Manager. Students and employees 

can report anonymously through the security web page at 

http://southcentral.edu/Security/campus-security.html by clicking on the link “Report a Crime”. 

Under these circumstances, the college is better able to protect the greater college community 

while allowing the reporter to remain confidential. These CSA identified positions are as follows:  

• Vice President of Student and Academic Affairs, 507-389-7228 

• Director of Human Resources, 507-389-7219 

• Associate VP of Student Affairs, 507-389-7351 

• Director of Advising and Registration, 507-389-7354 

• Director of Student Engagement, 507-389-7390 

• Assistant Director of Student Engagement, 507-332-5898 

• Scheduler/Business Office Assistant, 507-389-7370 

• Safety and Security Program Manager, 507-389-7412 

• Security Officer/Security Guard 507-995-0299 in North Mankato or 507-384-7281 at the 
Faribault Campus 

 
Campus Security Authority is defined as:  

• A campus police department or a campus security department of an institution.  

• Any individual or individuals who have responsibility for campus security, but who do not 
constitute a campus police department or a campus security department.  

• Any individual or organization specified in the institution’s statement of campus security, 
police as an individual or organization to which students are employees, should report 
criminal offenses.  

• An official of an institution who has significant responsibility for student and campus 
activities, including, but not limited to, student housing, student discipline, and campus 
judicial proceedings.  

• Pastoral and Professional Counselors are not considered campus security authorities.  
 
 

 

 

 

http://southcentral.edu/Security/campus-security.html
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CAMPUS CRIME AWARENESS AND SECURITY POLICY & PROTECTION 

 

Personal awareness and applying personal safety practices are the foundation of a safe 

community.  The South-Central College community should feel confident in reporting suspicious 

circumstances to either the Safety and Security Program Manager or the local police 

department.  South Central College encourages students and college community members to be 

fully aware of the safety issues occurring on the campus and to act in a safe manner, to prevent 

and report illegal and inappropriate activities.  South Central College encourages all employees 

and students to subscribe to the phrase of “See Something, Say Something.”  Timely warnings or 

alerts will be sent to the South Central College community as necessary to notify as of criminal 

activity on and around campus.  

Protect your property:  

• Personal property (purses, backpacks, calculators, cell phones, etc.) should never be left 
unattended. Take such items with you if you are leaving the office or classroom.  

• Take valuables home with you during vacations and school breaks.  

• Park your bike where you can keep an eye on it if possible. Always lock your bike. South 
Central College does provide bike racks where the bikes can be locked.  
 

Protect your automobile:  

• Always lock your car doors and never leave your keys or valuable items such as cameras, 
wallets, etc. in plain sight or on the seats in the vehicle.  

• Try to park your car in a well-lit area at night.  
 

Protect yourself at night:  

• Avoid walking alone at night.  

• Refrain from taking shortcuts; walk where there is plenty of light and traffic.  

• Call for an escort in advance.   
 

Protect yourself walking and jogging:  

• Avoid walking and jogging alone after dark. If you must travel alone at night, call for 
someone to escort you to your on-campus destination.  

• Walk along well-lit routes.  

• Be alert to your surroundings. If you suspect you are being followed, run in a different 
direction, go to the other side of the street and yell for help, or head quickly for a lighted 
area or a group of people.  

• Have your keys ready when returning to your car, residence or apartment, and keep your 
personal or valuable items concealed and close to your body.  
 

Help us protect you:  

• Watch for suspicious persons in and around college buildings and in parking lots. Do not 

pursue them. Call 911 first  
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1. Suspicious activity:  

(a) If you see any suspicious activity or people on or near campus, call law 

enforcement.  Do not assume that what you observe is an innocent 
activity or that it has already been reported.  

(b) Do not assume the person is a visitor or college staff member that you 

have not seen before.  

2. Suspicious people may be:  

(a) Loitering about at unusual hours and locations; running, especially if 

something of value is being carried.  

(b) Exhibiting unusual mental or physical symptoms.  Person(s) could be 
under the influence of drugs or otherwise need medical or psychiatric 

assistance.  

(c) Carrying property that might be suspicious, depending on the 
circumstances, going from vehicle/classroom to vehicle/classroom trying 

door handles.  

• Report all thefts and property loss immediately to the Safety and Security Program 

Manager, at 507-389-7412 or call 911.  

• Be security conscious at all times.   

 Additional Safety Tips:  

• Mark your books and other valuable possessions with your name; do not leave them 
unattended.  

• Don’t attach identification to your keys in the event that they are misplaced or lost.  

• Always lock your bicycle securely while on campus.  Bike racks are provided on both 
campuses.  

• When walking or jogging, don’t wear headphones, which could prevent you from hearing 

approaching persons or automobiles.  

• Use the campus escort system, as needed.  The Security Officer/guard carries a cell 

phone and can be contacted at Faribault 507-3847281 and North Mankato 507-995-

0229.  

  

South Central College monitors criminal activity and maintains a three-year statistical history on 

both the Faribault and North Mankato campuses. All criminal activity will be recorded in 

separate categories as appropriate.  This three-year statistical summary is a cooperative effort 

between the South Central College Safety and Security Department and both North Mankato 

and Faribault Police Departments. 

South Central College personnel have no greater enforcement authority over instances of 

criminal actions than does any other citizen, thus campus personnel are not expected to detain a 

person suspected of such activities. Any intervention attempts will be viewed as voluntary. 

However, a report should be filed to include information on date, time, category and description 

of the occurrence and persons witnessing and reporting any criminal incident.  
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South Central College encourages accurate and prompt reporting of all crimes to the appropriate 

law enforcement agencies, as well as the South Central College Safety and Security Department. 

When requested, the Safety and Security Program Manager will assist in reporting an occurrence 

to the appropriate law enforcement agency.  

South Central College currently has a variety of policies and procedures relating to campus 

security. South Central College expressly reserves the right to modify them or adopt additional 

policies or procedures at any time without notice.  
 

REPORTING OF CRIME STATISTICS 

 

South Central College monitors crime statistics on and around our college for the purpose of 

preventing criminal activity.  South Central College informs employees, students, and 

prospective employees and students concerning reported criminal activity at both campuses.  

The annual crime report is prepared by the Safety and Security Program Manager for South 

Central College.  South Central College works cooperatively with both the North Mankato and 

Faribault Police Departments to provide reported criminal activity on both campuses.  All crimes 

are considered reported when brought to the attention of the South Central Safety and Security 

Department, Campus Security Authorities, or either the North Mankato or Faribault Police 

Departments.  The South Central College school counselor is not a licensed psychologist however 

is exempted from participating in crime reporting as a professional counselor.  The school 

counselor is available for confidential reporting.  

South Central College does monitor and reports criminal activity while students are attending 

sanctioned college events off campus.  South Central College does not have any sanctioned off-

campus housing that reflects any student organizations sanctioned by the college.  

Crime reports can be made to South Central College anonymously, voluntarily, and can be 

confidentially made.  Electronic formats are available online through the South Central College 

website to make such reports, both by identifying one’s self or anonymously.   

 

DAILY CRIME LOG 

 

South Central College strives to ensure daily criminal activity is accessible.  The information in 

the crime log contains the nature, date, time, and general location of each crime and the 

disposition of the complaint if known.  South Central College must make an entry or an addition 

to an entry to the log within two business days of the report of the information to the Safety and 

Security Program Manager, unless that disclosure is prohibited by law or would jeopardize the 

confidentiality of the victim.  South Central College may withhold information required if there is 

clear and convincing information that the release of the information would:    

1) Jeopardize an ongoing criminal investigation or the safety of an individual,  
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2) Cause a suspect to flee or evade detection, or   
3) Result in the destruction of evidence.  
  
South Central College may disclose any information withheld once the adverse effect described 

above is no longer likely to occur.  The institution can withhold only that information that would 

cause an adverse effect.  

The Safety and Security Program Manager makes the crime log available on the Safety and 

Security website for the current year.  Requests for further crime log information can be made to 

the Safety and Security Program Manager. 

The institution does not publish the name of crime victims nor house identifiable information 

regarding victims in the Daily Crime Log or online.  Victims may request that directory 

information on file be removed from public sources by request of the Safety and Security 

Program Manager.  The current crime log can be accessed at 

http://southcentral.edu/Security/campus-security.html.  

TIMELY WARNINGS 

 

Timely warnings will be given out to the South Central College community as applicable for 

criminal activity outlined in Clery reporting statistics or an emergency situation as soon as 

practical or when information is gathered to a point that the warning can be made.  This shall 

also include any type of criminal situation where a threat to a person or property exists and is 

deemed urgent by college administrators to make such notifications.  Decisions regarding when 

to issue timely warnings may be a decision of the Safety and Security Program Manager or 

collaboratively between the Safety and Security Program Manager and Administration.  

Considerations in issuing a timely warning shall include the type of crime and the threat to the 

college community.  Any timely warning shall be coordinated with local law enforcement to 

ensure a collaborative effort.  Methods of timely warnings can be done through campus-wide 

email, building public address systems, college website, and TV monitors at both campuses.  

 

CAMPUS SECURITY OF FACILITIES AND MAINTENANCE OF CAMPUS FACILITIES 

 

South Central College does not have residential housing available.  As such security of facilities 

only cover the two campus buildings in North Mankato and Faribault.  Both campuses are open 

during regular business hours from 6 am to 10 pm Monday through Friday.  Facilities may be 

partially opened on Saturdays or Sundays for classes or events scheduled.  Both facilities are 

monitored by security staff during these business hours.  The college also has closed-circuit 

camera monitoring on the interior and exterior of both campus buildings.  A card key system is in 

use at both North Mankato and Faribault Campus on interior and exterior doors, which have the 

ability to track entry to the building during times when the building is locked by those issued a 

card key.  Only employees have card key access to the building during these times.  
  

http://southcentral.edu/Security/campus-security.html
http://southcentral.edu/Security/campus-security.html
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With a Maintenance Department on both campuses, and in partnership with the Safety and 

Security Department, both departments monitor security equipment such as outdoor lighting 

and clear walkway to ensure safety.  The college does provide escort services in the evening by 

the Security Officer on campus.  On the Faribault Campus dial 507-384-7281 and on the North 

Mankato Campus dial 507-995-0299.     

 

STUDENT CODE OF CONDUCT 

 

South Central College enforces and administers a Student Code of Conduct.  Student Code of 
Conduct violations can be enforced under the following jurisdictional areas.  College jurisdiction 
is asserted for violations of the code of student conduct that occur on college property. College 
jurisdiction shall also extend to violations of the code that are not committed on college 
property when:  

• The violation involves hazing; or  

• The violation is committed while participating in a college sanctioned or sponsored 
activity; or 

• The victim of the violation is a member of the college community; or  

• The violation is a felony under federal or state law; or  

• The violation adversely affects the educational, research, or service functions of the 
college.  

 
The Student Affairs Dean shall decide whether the Student Code of Conduct shall be applied to 

conduct occurring off-campus, on a case-by-case basis, in his/her sole discretion.  

Other questions regarding the South Central College Student Code of Conduct can be found at: 

Policies/student-code-of-conduct-policy.html.  

DISCIPLINARY PROCEEDING DISCLOSURE 

 

South Central College will respond to any victim of a violent crime or non-forcible sex offense 

regarding disclosure of any disciplinary outcome.  Victims should address these requests to the 

Student Affairs Dean in writing.  The Student Affairs Dean will respond to any requests made by a 

victim for information relative to a disciplinary outcome.  

CRIME PREVENTION PROGRAMMING AUTHORITY 

 

Information concerning campus security/personal safety is presented as part of the student/new 

employee orientation process and at staff in-service sessions. This information would typically be 

presented in the fall at the beginning of the fall semester for employees.  Orientation sessions 

for students are presented beginning in the spring and during the summer for all incoming 

students for the fall semester.  Information to promote awareness of crime prevention tactics 

and to encourage students and employees to be responsible for their own security and the 

http://southcentral.edu/Student-Academic-Policies/student-code-of-conduct-policy.html
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security of others is also presented at those times.  Additionally, the security web page for the 

college has educational video presentations that can be viewed by employees and students on a 

host of security-driven topics and these are password protected for the South Central College 

community on the D2L Brightspace website.  Such programming as:  

  

• Protect your Possessions and Identity  

• Sexual Assault  

• Controlling Behavior  

• Stalking  

• Everyday Safety  

• Common Sense Defense  

• Safe Travel  

  

Educational programs to promote the awareness of sexual harassment, sexual violence, dating 

sexual violence, stalking, and other forcible and non-forcible sex offenses, are available and 

mandatory for all employees and students to view through D2L Brightspace.  This type of 

education may also be accomplished through the use of video productions, brochures, speakers, 

or other resources at the college as well.  Videotapes and instructional materials are available in 

the library/media center or through the school counselor.  

  

Escorts can be provided to students and staff during evening hours upon request.  Contact the 

Security Officer on the North Mankato Campus at (507) 995-0299 or on the Faribault Campus at 

(507) 384-7281 and request this service.  

HARASSMENT/SEXUAL VIOLENCE POLICY 

 

South Central College expressly forbids harassment and sexual violence of any form toward 

students and employees.  All employees and students should clearly understand that, even in 

mild forms, harassment or sexual violence may carry penalties up to and including dismissal.  See 

the Minnesota State Board Policy website for the full policy.  Any individual who believes she or 

he has been or is being subjected to conduct prohibited by Board Policy 1B.1 is encouraged to 

report the incident to the designated officer, which is the Director of Human Resources, Brian 

Tiegs, South Central College, 1920 Lee Boulevard, North Mankato, Minnesota, 507-389-7219 or 

1-800-722-9359 Access to the South Central College Sexual Violence Policy for Students and 

Employees can be accessed at:  http://southcentral.edu/Security/sexual-violence-prevention-

reporting.html.  

Students and employees reporting sexual violence should call either contact the Safety and 

Security Program Manager at 507-389-7412 or 911, to report the incident to North Mankato or 

Faribault Police based upon the campus of occurrence.  Both law enforcement agencies or the 

http://southcentral.edu/Security/sexual-violence-prevention-reporting.html
http://southcentral.edu/Security/sexual-violence-prevention-reporting.html
http://southcentral.edu/Security/sexual-violence-prevention-reporting.html
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Safety and Security Program Manager will assist all victims in securing sexual assault advocacy 

through Committee Against Domestic Violence, CADA, in Mankato or the Hope Center in 

Faribault.  Victims have the right to choose whether to report or not report the incident.  

Evidence associated with any type of sexual assault needs to be preserved for law enforcement 

collection and analytical processing.  Local law enforcement will guide the victim in evidentiary 

processes.  The victim has the right as well to work with CADA or the Hope Center in obtaining 

an order for protection or no contact order through the Nicollet or Rice County Court Systems.  

South Central College does provide a school counselor and contact may be made at 507-389-

7274 or lisa.schickling@southcentral.edu.  South Central College will provide written notification 

to students and employees about existing counseling, health, mental health, victim advocacy, 

legal assistance, visa and immigration assistance, student financial aid, and other services as 

available for victims, both within the institution and in the community as able to do so.  This can 

be done through the college counselor or the student affairs office.  

 

South Central College will provide resources, on campus, off-campus, or both, including medical 

and health, to persons who have been victims of sexual assault, domestic violence, dating 

violence, or stalking, and will apply appropriate disciplinary procedures to those who violate this 

policy.  The procedures set forth below are intended to afford a prompt response to charges of 

sexual assault, domestic or dating violence, and stalking, to maintain confidentiality and fairness 

consistent with applicable legal requirements, and to impose appropriate sanctions on violators 

of this policy.  

 

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the 

institution, below are the procedures that the institution will follow as well as a statement of the 

standard of evidence that will be used during any judicial hearing on campus arising from such a 

report.  South Central College when informed of an alleged incident of sexual violence shall 

promptly assist the complainant, as requested.  South Central College will:  

  

• Provide complainant with written information to access medical care, depending on 

when reported (immediate vs. delayed report).  

• Assess immediate safety needs of complainant.  

• Assist complainant with contacting local police if complainant requests and provide 
contact information for local police department.  

• Provide complainant with referrals to on and off campus mental health providers.  

• Assess need to implement interim or long-term protective measures, such as housing 
changes, change in class schedule, “No Contact” directive between both parties  

• Provide a “No Trespass” directive to accused party if deemed appropriate  

• Provide written instructions on how to apply for an Order of Protection  
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• Provide a copy of the Sexual Violence Policy to the complainant and inform the 

complainant regarding timeframes for inquiry, investigation, and resolution  

• Inform the complainant of the outcome of the investigation, whether or not the accused 

will be administratively charged and what the outcome of the hearing is  

• Enforce the anti-retaliation policy and take immediate and separate action against 

parties that retaliate against a person for complaining of sex-based discrimination or for 

assisting in the investigation.  

  

When appropriate, South Central College may pursue legal action against a respondent, 

including, but not limited to, trespass or restraining orders, in addition to disciplinary action 

under the applicable student or employee conduct standard.  South Central College will not 

report any information that would personally identify the victim through any type of Clery 

reporting.  South Central College will not publicly disclose any information regarding 

accommodations made at the college and will strive to maintain that information confidential.  

Assistance for Victims-Rights and Options: Regardless of whether a victim elects to pursue a 

criminal complaint or whether the offense is alleged to have occurred on or off campus, South 

Central College will assist victims of sexual assault, domestic violence, dating violence, and 

stalking and will provide each victim with a written explanation of their rights and options. In 

Minnesota, a victim of domestic violence, dating violence, sexual assault or stalking has the 

following rights:   

• Be informed of the prosecutor’s decision to decline prosecution or dismiss the case along 
with information about seeking a protective or harassment order at no fee  

• Protection against employer retaliation for victims to take reasonable time off to attend 

order for protection or harassment restraining order proceedings  

• Domestic abuse victims have the ability to terminate a lease without penalty  

• Sexual assault victims can make a confidential request for HIV testing of a convicted 
offender  

• Sexual assault victims do not have to pay the cost of a sexual assault examination  

• Sexual assault victims may not be required to undergo a polygraph examination in order 

for an investigation or prosecution to proceed.  

  

Further, South Central College complies with Minnesota law in recognizing Orders of Protection 

and Harassment Restraining Orders.   Any person who obtains an order of protection from 

Minnesota or any reciprocal state (Under VAWA’s full faith and credit provision, every state must 

recognize and enforce protection orders issued in other states, as if issued in the enforcing state) 

should provide a copy to South Central College. 

A complainant may then meet with the Safety and Security Program Manager or Title IX 

Coordinator to develop a Safety Action Plan, which is a plan for campus officials and the victim to 

reduce risk of harm while on campus or coming and going from campus.  This plan may include, 
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but in not limited to: escorts, special parking arrangements, changing classroom location or 

allowing a student to complete assignments from home, etc.).  South Central College cannot 

apply for a legal order of protection, no contact order or restraining order for a victim from the 

applicable jurisdiction(s).  The victim is required to apply directly for these services.  Protection 

from abuse orders may be available through the local county court at no cost.  South Central 

College may issue an institutional no contact order if deemed appropriate or at the request of 

the victim or accused.  To the extent of the victim’s cooperation and consent, South Central 

College offices will work cooperatively to ensure that the complainant's health, physical safety, 

work and academic status are protected, pending the outcome of a formal investigation of the 

complaint.  If reasonably available, a complainant may be offered changes to academic, living, or 

working situations in addition to counseling, health services, visa and immigration assistance, 

and assistance in notifying appropriate local law enforcement.  Additionally, personal identifiable 

information about the victim will be treated as confidential and only shared with persons with a 

specific need to know who are investigating/adjudicating the complaint or delivering resources 

or support services to the complainant (for example, publicly available record-keeping for 

purposes of Clery Act reporting and disclosures will be made without inclusion of identifying 

information about the victim, as defined in 42 USC 1395 (a) (20).)  Further, South Central College 

will maintain as confidential, any accommodations or protective measures provided to the victim 

to the extent that maintaining such confidentiality would not impair the ability of the institution 

to provide the accommodations or protective measures.  

Investigations and disciplinary procedures will be conducted by South Central College officials 

who, at a minimum, receive annual training on the issues related to dating violence, domestic 

violence, sexual assault, and stalking and on how to investigate and hearing process that 

protects the safety of victims and promotes accountability.  South Central College officials who 

conduct investigations and disciplinary procedures will not have any bias or conflict of interest 

toward either the accuser or the accused.  

Procedures used in response to a complaint of sexual violence should avoid requiring 

complainants to follow any plan of action, to prevent the possibility of re-victimization.  The 

process will be respectful of the needs and rights of the individuals involved and they will be 

treated with dignity.  It is never assumed or suggested that the complainant or victim was at 

fault for the sexual assault or should have behaved differently to prevent the assault.  All 

proceedings will be acted on promptly and conducted within reasonable timeframes.  The 

process will allow for extensions of those timeframes for good cause with written notice to the 

complainant and the respondent of the delay and the reason for the delay.  The process will be 

consistent with these policies and transparent to the complainant and the respondent.  Student 

complainants and respondents will have the same opportunity to have an appropriate support 

person or advisor present at any interview or hearing, in a manner consistent with the governing 

procedures and applicable data practices law.  Employees have the right to representation 

consistent with the appropriate collective bargaining agreement or personnel plan.  All 

procedures will be conducted in accordance with applicable due process standards and privacy 
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laws.  The complainant and respondent will simultaneously be informed, in writing, of the 

outcome in a timely manner, as permitted by applicable privacy law.  Outcomes will be based on 

a preponderance of evidence standard, meaning that it is more likely than not that the policy, 

procedure, or code has been violated.  The past sexual history of the complainant and 

respondent are deemed irrelevant except as that history may directly relate to the incident 

being considered.  A respondent’s use of any drug, including alcohol, judged to be related to an 

offense may be considered to be an exacerbating rather than mitigating circumstance.  

South Central College takes allegations of sexual violence very seriously and recognizes the 

consequences such allegations may have on a respondent as well as the complainant. Any 

individual who knowingly provides false information regarding the filing of a complaint or report 

of sexual violence, or who provides false information during the investigation of such a 

complaint or report, may be subject to discipline or, under certain circumstances, legal action.  

Complaints of conduct that are found not to violate policy are not assumed to be false.  

If a complainant no longer desires to pursue a complaint through South Central College 

proceeding, South Central College reserves the right to investigate and resolve the complaint as 

it deems appropriate.  South Central College reserves discretion whether to pursue alleged 

violations of policy under appropriate circumstances, including, but not limited to, a 

determination that an effective investigation is not feasible because of the passage of time, or 

because the respondent is no longer a student or employee of South Central College.  

Sanctions: South Central College may, at any time during the report/complaint process, reassign 

or place on administrative leave an employee alleged to have violated Board Policy 1B.3, in 

accordance with the procedures in System Procedure 1B.1.1.  Such action must be consistent 

with the applicable collective bargaining agreement or personnel plan.  

South Central College may summarily suspend or take other temporary measures against a 

student alleged to have committed a violation of Board Policy 1B.3, in accordance with System 

Procedure 1B.1.1 or Board Policy 3.6.  

Sanctions that may be imposed if a finding is made that sexual violence has occurred include, but 

are not limited to, suspension or expulsion of students, or termination from employment for 

employees. The appropriate sanction will be determined on a case-by-case basis, considering the 

severity of the conduct, the student’s or employee’s previous disciplinary history, and other 

factors as appropriate.  Witnesses or victims who report in good faith an incident of sexual 

violence will not be sanctioned by South Central College for admitting in the report to a violation 

of the student conduct policy on the use of alcohol or drugs.  

Actions by a student or employee intended as retaliation, coercion, discrimination, reprisal, or 

intimidation against an individual for making a complaint or participating in any way in a report 

or investigation under this policy are prohibited and are subject to appropriate disciplinary 

action.  
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Filing an Appeal: The complainant or the respondent may appeal the decision of the decision 
maker. An appeal must be filed in writing with the president or designee within ten (10) business 
days after notification of the decision.  The appeal must state specific reasons why the 
complainant or respondent believes the decision was improper.  In a complaint against a president 
or other official who reports directly to the chancellor, an appeal may be considered by the 
chancellor whether or not the chancellor served as the decision maker.  
For employees represented by a collective bargaining agreement, an appeal under this 

procedure is separate and distinct from and is not in any way related to any contractual 

protections or procedures. During the pendency of the appeal disciplinary or corrective action 

taken as a result of the decision shall be enforced.  In addition, in cases involving sanctions of 

suspension for ten (10) days or longer, students shall be informed of their right to a contested 

case hearing under Minnesota Statutes Chapter 14.  

The president or designee shall review the record and determine whether to affirm or modify 

the decision.  The president or designee may receive additional information if the president or 

designee believes such information would aid in the consideration of the appeal.  The decision 

on appeal shall be made within a reasonable time and the complainant, respondent, and the 

designated officer shall be notified in writing of the decision, consistent with applicable state and 

federal data privacy laws.  The decision on appeal exhausts the complainant's and respondent’s 

administrative remedies under this procedure except as provided herein.  

College Investigatory Proceedings: The accuser and the accused are entitled to the same 

opportunities to have others present during a disciplinary proceeding, and both the accuser and 

the accused must be informed of the outcome of any institutional disciplinary proceeding that is 

brought alleging a sex offense.  When a student or employee reports to the institution that the 

student or employee has been a victim of dating violence, domestic violence, sexual assault, or 

stalking, whether the offense occurred on or off campus, the institution will provide the student 

or employee a written explanation of the student’s or employee’s rights and options.  The 

standard of proof in all disciplinary proceedings shall be by a preponderance of the evidence.  All 

proceedings will include a prompt, fair, and impartial process from the initial investigation to the 

final result.  The accuser and the accused shall have the same opportunities to have others 

present during any institutional disciplinary proceeding, including the opportunity to be 

accompanied to any related meeting or proceeding by an advisor of their choice.  South Central 

College will not limit the choice of advisor or presence for either the accuser or the accused in 

any meeting or institutional disciplinary proceeding; however, the institution may establish 

restrictions regarding the extent to which the advisor may participate in the proceedings, as long 

as the restrictions apply equally to both parties.  South Central College requires simultaneous 

notification, in writing, to both the accuser and the accused of the result of any institutional 

disciplinary proceeding that arises from an allegation of dating violence, domestic violence, 

sexual assault or stalking; and the institution’s procedures for the accused and the victim to 

appeal the result of the institutional disciplinary proceeding, if such procedures are available; 

any change to the result; and when such results become final.  Compliance with this paragraph 
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does not constitute a violation of the Family Educational Rights and Privacy Act (FERPA).  For the 

purpose of this paragraph, the outcome of a disciplinary proceeding means only the institution’s 

final determination with respect to the alleged sex offense and any sanction that is imposed 

against the accused.  Sanctions may be imposed following a final determination of an 

institutional disciplinary proceeding regarding rape, acquaintance rape, or other forcible or non-

forcible sex offenses.   

LEVEL 3 PREDATORY OFFENDER SEARCH 

 

In accordance with the "Campus Sex Crimes Prevention Act" of 2000, which amends the Jacob 

Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne 

Clery Act, section 121 of the Adam Walsh Child Protection and Safety Act of 2006, and the Family 

Educational Rights and Privacy Act of 1974, South Central College is providing a link to the 

Minnesota Sex Offender Registry. This act requires institutions of higher education issue a 

statement advising the campus community where law enforcement information provided by a 

State concerning registered sex offenders may be obtained. It also requires sex offenders already 

required to register in a State to provide notice of each institution of higher education in that 

State at which the person is employed, carries a vocation, or is a student.  

The Minnesota Level 3 Sex Offender Registry is available via Internet.   Information regarding 

Level 3 sex offenders can be found at https:// https://coms.doc.state.mn.us/publicviewer and 

information regarding Level 2 offenders is available at the (Local Law Enforcement) Police 

Department. 

SEX OFFENDER REGISTRATION 

 

The Sex Offender Registration The “Campus Sex Crimes Prevention Act” is a federal law enacted 
on October 28, 2000, that provides for the tracking of convicted, registered sex offenders 
enrolled as students at institutions of higher education, or working or volunteering on campus. 
The law requires institutions of higher education to issue a statement advising the campus 
community where law enforcement agency information, provided by the State concerning 
registered sex offenders, may be obtained. It also requires sex offenders already required to 
register in a State to provide notice, as required under State law, of each institution of higher 
education in that State at which the person is employed, carries on a vocation, or is a student. 
Information regarding Level 3 sex offenders living in the State of Minnesota is maintained by the 
Minnesota Department of Public Safety, the Department of Corrections, and the Bureau of 
Criminal Apprehension. Of the three levels defined by the State of Minnesota, Level 3 offender’s 
information may be obtained at the following web address https://mn.gov/doc/family-
visitor/search-offenders-fugitives/ If anyone has questions regarding registered sex offenders on 
campus, please contact the Safety and Security Program Manager Aronn Oakland at 507-389-
7412 or aronn.oakland@southcentral.edu.  
 
 

https://coms.doc.state.mn.us/publicviewer
mailto:aronn.oakland@southcentral.edu
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DRUG & ALCOHOL-FREE COLLEGE POLICY 

 

Alcohol: South Central College prohibits the unlawful possession, consumption (use), sale, or 
distribution of alcohol by all students and employees and enforces all applicable drinking/liquor 
laws and policies on campus, including Federal law, Minnesota State law, Ordinances, and 
institution policy. The possession or consumption of alcohol is prohibited in all South Central 
College campus buildings and applies regardless of age. The only exception is for special events 
authorized by the Minnesota State Board of Trustees. Students are subject to the Student Code 
of Conduct while participating in school-sponsored activities at off-campus locations- any 
violations of the Student Code of Conduct while participating in any such activities will be 
investigated by South Central College and Student Affairs and/or the Safety and Security 
Program Manager. Students who are found to be in possession of an open container or 
consuming alcohol while on campus will be subject to disciplinary action for violating the Student 
Code of Conduct. If students are not cooperative the North Mankato or Faribault Police 
Department may be called to assist, campus dependent and the student may be subject to 
citation or arrest.  
Employees who are found to be in possession of an open container or consuming alcohol while 

on campus will be subject to disciplinary action.  

Non-students/ non-employees who are found to be in possession of an open container or 

consuming alcohol while on campus may be asked to leave campus may be prohibited from 

returning for one year, if uncooperative the North Mankato or Faribault Police Department may 

be called to assist, campus dependent, and the individual may be subject to citation or arrest.  

The state of being under the influence of alcohol is prohibited in all South Central College 

campus buildings. Students who are believed to be under the influence of alcohol may be 

subject to disciplinary action for violating the Student Code of Conduct. Employees who are 

believed to be under the influence of alcohol may be subject to disciplinary action. Non-

students/ non-employees who are believed to be under the influence of alcohol may be asked to 

leave campus, may be prohibited from returning for one year, and if uncooperative the North 

Mankato or Faribault Police Department may be called to assist, campus dependent and the 

individual may be subject to citation or arrest.  

The illegality of Drugs on Campus and the Enforcement of Federal and State Drug Laws: South 
Central College enforces Federal, State, and local drug laws regarding the use, possession, and 
sale of illegal drugs and drug paraphernalia. South Central College forbids the possession, use, or 
distribution of illegal drugs on campus. This includes but is not limited to possession, sale, use, 
growing, manufacturing, and making of narcotic drugs. Exceptions would be drugs prescribed by 
a doctor’s order. The state of being under the influence of a controlled substance is prohibited in 
all South Central College campus buildings. Students who are believed to be under the influence 
of a controlled substance may be subject to disciplinary action for violating the Student Code of 
Conduct. Employees who are believed to be under the influence of a controlled substance may 
be subject to disciplinary action. Nonstudents/ non-employees who are believed to be under the 
influence of a controlled substance may be asked to leave campus, may be prohibited from 
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returning for one year, and if uncooperative the North Mankato or Faribault Police Department 
may be called to assist, campus-dependent, and the individual may be subject to citation or 
arrest.  
For petty misdemeanor crimes, such as possession of marijuana, the following actions will be 

taken: Students who are found to be in violation of the law may be subject to disciplinary action 

for violating the Student Code of Conduct. If students are not cooperative the North Mankato or 

Faribault Police Department may be called to assist, campus dependent and the student may be 

subject to citation or arrest. Employees who are found to be in violation of the law while on 

campus may be subject to disciplinary action. Non-students/ non-employees who are found to 

be in violation of the law while on campus may be asked to leave campus and may be prohibited 

from returning for one year, if uncooperative the North Mankato or Faribault Police Department 

may be called to assist, campus dependent, and the individual may be subject to citation or 

arrest for misdemeanor and felony level drug crimes.  

Drug and Alcohol Abuse Education Programs: South Central College recognizes the reality of 
chemical dependency and is aware of its occasional presence in the higher education 
community. As a safeguard against this dependency, numerous campus organizations provide 
prevention programs to the campus community. South Central College encourages and provides 
reasonable assistance to any student, faculty, or staff member who seeks information on 
chemical dependency or treatment for chemical dependency. Various offices, including 
Counseling and Human Resources, provide information and referral to prevention programs for 
those seeking help with substance abuse.  
Additionally, South Central College has adopted the Drug-Free Schools and Communities Act of 

1989 in establishing programming, counseling, and referral services “to prevent the unlawful 

possession, use, or distribution of illicit drugs and alcohol by students and employees.” Human 

Resources and Student Affairs work together on behalf of the employees and students in 

complying with the requirements of this regulation.  

South Central College is committed to providing a drug/alcohol-free work and learning 

environment for all individuals. The college will provide counseling and referral to students who 

have identified a chemical abuse problem and will aid those employees who have identified a 

chemical abuse problem. The college’s primary objective is to return the student or employee to 

a productive status as soon as possible. For counseling service at South Central College contact 

507-389-7274 North Mankato Campus or 507-332-5886 Faribault Campus or via email to: 

lisa.schickling@southcentral.edu. No student or employee of the college, including any student 

or employee engaged in work or study in connection with a federal grant, shall unlawfully 

manufacture, distribute, dispense, possess, or use on campus or in the workplace any narcotic 

drug, alcohol, amphetamine, barbiturate, marijuana or any other controlled substance, as 

defined in schedules I through V of Section 202 of the Controlled Substances Act (21 U.S.C. 812) 

and as further defined by regulation at 21 CFR 1300.11 through 1300.15.  
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FIREARMS POLICY 

 

Purpose and Scope: The purpose of this policy is to establish restrictions on possession or carry 
of firearms applicable to the Minnesota State System, in accordance with the Minnesota Citizens' 
Personal Protection Act of 2003, Minnesota Statutes section 624.714, and other applicable law.  
 

Definitions 

Employee means any individual employed by Minnesota State Colleges and Universities, its 

colleges and universities, and the system office, including student employees.  

Firearm means a gun, whether loaded or unloaded, that discharges shot or a projectile by means 

of an explosive, a gas or compressed air.  

Pistol means a weapon as defined in Minnesota Statutes section 624.712, subd. 2 Student means 

an individual who is:  

• registered to take or is taking one or more courses, classes, or seminars, credit or 
noncredit, at any system college or university; or 
• between terms of a continuing course of study at the college or university, such as 
summer break between spring and fall academic terms; or  
• expelled or suspended from enrollment as a student at the college or university, during 
the pendency of any adjudication of the student disciplinary action.  

 

Campus property means the facilities and land owned, leased, or under the primary control of 

Minnesota State Colleges and Universities, its Board of Trustees, and the system office.  

Visitor means any person who is on campus property but does not include (1) an employee of 

the Minnesota State Colleges and Universities acting in the course and scope of their 

employment; or (2) a student, when that student is on campus property.  

No person is permitted to carry or possess a firearm on campus property except as provided in 

this policy.  

Employees:  

• Prohibition. Employees are prohibited from possessing or carrying a firearm while 
acting in the course and scope of their employment, either on or off campus property, 
regardless of whether the employee has a permit to carry a firearm, except as otherwise 
provided in this policy.  
• Employee reporting responsibility. An employee with a reasonable basis for believing an 
individual is in possession of or carrying a firearm in violation of this policy has a 
responsibility to report the suspected act in a timely manner, unless doing so would 
subject the employee or others to physical harm. Reports should be made to the Safety 
and Security Program Manager for South Central College. This policy shall not prohibit 
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prompt notification to appropriate law enforcement authorities when an immediate 
threat to personal safety exists. Employees shall not make reports of a suspected 
violation knowing they are false or in reckless disregard of the truth.  
 

Students are prohibited from possessing or carrying a firearm while on campus property, 

regardless of whether the student has a permit to carry a firearm, except as otherwise provided 

in this policy. Visitors are prohibited from possessing or carrying a firearm while on system 

property, except as otherwise provided in this policy.  

Exceptions: The following are exceptions to this policy:  

Parking areas: This policy does not prohibit the lawful possession or carrying of firearms in a 

parking area or parking facility. Authorized uses: This policy does not prohibit:  

• Lawful possession or carry related to an academic use or use at a campus shooting 
range, such as law enforcement programs, approved in writing by the college or 
university president; or  
• Transport of an unloaded firearm directly between a parking area or parking facility and 
the location authorized for its use, or transport of an unloaded firearm directly between 
a parking area or parking facility and a storage facility provided by the college or 
university.  
• Possession or carry of a pistol by a visitor who has a lawful permit to carry a pistol 
pursuant to Minnesota Statutes section 624.714, subd. 1a (Board policy 5.21).  
• Possession or carry of a firearm by a licensed peace officer under Minnesota Statutes 
section 626.84, subd.1(c) or by a qualified law enforcement officer pursuant to 18 United 
States Code section 926B (Board Policy 5.21), when possession or carry is otherwise 
authorized by law.  

Violations of this policy by students or employees are misconduct subject to discipline, up to and 

including expulsion or termination.  

Referral to Law Enforcement: South Central College may refer suspected violations of weapons 

law to appropriate law enforcement authorities, and provide access to investigative or other 

data as permitted by law. 

CRIME VICTIMS’ RIGHTS 

 

Crime victims have certain rights by law. Please contact the Affirmative Action Officer for 

additional resources, contact Brian Tiegs, Director of Human Resources, South Central College, 

1920 Lee Boulevard, North Mankato, Minnesota 507-389-7219.  

The Minnesota Crime Victims Reparations board helps crime victims with some of their financial 

losses. To pick up a brochure explaining their services, go to the counselor or the human rights 

officer on your campus. You can also write to: Crime Victims Reparations Board - 445 Minnesota 

Street Bremer Tower Suite 2300, St. Paul, MN 55101 - or call toll free: 1-800-247-0390. 
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The Office of Crime Victims Ombudsman aids crime victims who feel that their rights have been 

violated, or who feel they have been treated unfairly by the criminal justice system or by victim 

assistance programs. Anyone wishing further information, or those who feel that their rights 

have been violated, should contact the Office of Crime Victims Ombudsman at: 612- 642-0397 or 

call toll-free: 1-800-247-0390.  

South Central College will, upon written request, disclose to the alleged victim of a crime of 

violence, or a non-forcible sex offense, the results of any disciplinary hearing conducted by the 

college against the student who is the alleged perpetrator of the crime or offense. If the alleged 

victim is deceased as a result of the crime or offense, South Central College will provide the 

results of the disciplinary hearing to the victim’s next of kin, if so requested.  

EMERGENCY PROCEDURES  
 

South Central College is required by policy and fire code to have evacuation and emergency 

operations plans in place. Evacuation plans and emergency procedures can be found in all areas 

of the buildings as outlined in the Emergency Response Procedures postings and the Safety Maps 

of each campus. These documents may be accessed at: 

http://southcentral.edu/Security/campus-security.html. Effective supervision of students shall 

remain in force whenever students are in the company of college personnel. Student safety shall 

be an integral part of the curriculum in all programs and in all subjects.  

South Central College also has an All Hazard Guidance Manual based on the all-hazards concept, 

incorporating the National Incident Management System and that is coordinated with the 

system office and local emergency response agencies. This plan is used to respond to any level of 

an emergency impacting South Central College and outlines the responsibilities and actions 

necessary to protect life, property, and the environment. Guidance on emergency response, 

notification, and evacuation procedures are included in the All Hazard Guidance Manual. This 

plan can be accessed online at: South Central College, in compliance with the Clery Act, which 

has a policy on emergency response, notification, and evacuation procedures included in the All 

Hazard Guidance Manual. This plan can be accessed online at: 

http://southcentral.edu/Security/campus-security.html.  

Emergency Response: South Central College will immediately notify the campus community upon 

the confirmation of a significant emergency or dangerous situation involving an immediate 

threat to the health and safety of students, faculty or staff occurring on campus. South Central 

College has numerous systems in place for communicating information quickly. Some or all of 

these methods of communication may be activated in the event of an immediate threat. These 

methods of communication include but are not limited to:  

Active Messaging: South Central College has the ability to address the campus through a 

public address system and a fire alarm system that covers all interior campus offices, 

classrooms, and public spaces as well as the exterior of the buildings. 

http://southcentral.edu/Security/campus-security.html
http://southcentral.edu/Security/campus-security.html
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Passive Messaging: South Central College will provide emergency information via the 

main web page. The administration will use campus-wide mass email and any other 

available media such as signs and internal closed-circuit televisions to disseminate 

emergency notifications to students, faculty, and staff.  

Individual Messaging: South Central College utilizes an emergency notification system 

branded Star Alert, provided by Blackboard Connect, which disseminates emergency 

notification through SMS text at the election of the recipient as well as an email to the 

whole South Central College community. Upon enrollment or hiring, 

students/faculty/staff are automatically enrolled in the system using the Star ID to 

associate them with South Central College. Students, faculty, and staff are sent an 

automatic email, activating their account and encouraging them to enter additional 

phone and/or cell numbers, and email addresses and select other delivery options for 

receiving emergency notifications. The emergency notification system is updated weekly.  

South Central College upon confirmation of a significant emergency or dangerous situation 

involving an immediate threat to the health and safety of students or employees occurring on 

campus:  

• Will verify that a legitimate emergency or dangerous situation exists, even if all of the 
pertinent details are not known or are available at the time.  
• South Central College officials, in coordination with and at the advice of local first 
responders, as appropriate, will determine the appropriate segment(s) of the campus 
community to receive a notification.  
• South Central College will, without delay, and considering the safety of the community, 
determine the content of the notification, unless issuing a notification will, in the 
professional judgment of responsible authorities, compromise efforts to assist a victim or 
to contain, respond to, or otherwise mitigate the emergency.  

 

The following persons or organization(s) are responsible for emergency notification 

dissemination:  

• Vice President of Finance and Operations  
• Safety and Security Program Manager 
• College Scheduler (Star Alert Only)  
• IT Network Administrator (Star Alert Only)  
 

South Central College after ensuring that local first responders are notified will activate the 

appropriate active messaging system to provide emergency notification to the campus 

community. Then an immediate Star Alert containing pertinent emergency notification and 

information will be disseminated. Other passive and individual messaging will provide redundant 

and detailed emergency information as soon as reasonably possible.  
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South Central College will test the emergency response and evacuation procedures as required 

through Minnesota Fire Code and OSHA in accordance with this policy and applicable state and 

federal regulations. Tests may be announced or unannounced and emergency response and 

evacuation procedures will be publicized in conjunction with the required number of tests per 

calendar year. The types of drills will include but not be limited to: 

• Fire (Evacuation)  

• Tornado (Shelter in Place)  

• Lockdown  
 

Results of each test will be documented and include a description of the exercise, the date, time, 

and whether it was announced or unannounced. This information will be maintained by the 

Safety and Security Program Manager. Records for all Clery-related requirements are maintained 

for seven years and available upon request. 

FIRE & EMERGENCY EVACUATION 

 
Fire drills are held quarterly. Each instructor will inform the students of the exits to be used in 

emergency evacuations. An evacuation plan is posted in each area. The signal to leave the 

building is a continuous series of blasts from the fire alarm system. Whenever this occurs, 

everyone is to leave the building immediately in an orderly manner. People are to move away 

from the building so that others may exit to a distance of 300 feet. An all-clear signal will be 

given to returning to the building via the exterior public address system. Notification will also 

occur through campus-wide email, and text messaging (Star Alert) 

TORNADOES/SEVERE THUNDERSTORMS & SHELTER IN PLACE 
 

In the event of an actual tornado, an announcement over the public address system will be 

given. Additionally, notification will occur through campus-wide email, and text messaging (Star 

Alert). This will direct people to take shelter in a designated shelter area. Sheltered areas include 

hallways, interior rooms away from glass and windows, and the lower level of the main Faribault 

Campus. 

LOCKDOWN/LOCKOUT 

 

In a lockdown procedure, the threat of violence has entered and is within the confines of the 

building. A lockdown command will be provided via a public address system, campus-wide email, 

and text messaging (Star Alert). “Intruder is present in the building”. If not directly involved, not 

within the area of the threat, immediately exit the building and alert others you encounter as 

you exit. Call 911 and report the incident. Leave the area. If you are directly involved, in the area 

of the threat, go to a classroom or office and request others in the immediate hall area to enter 

that space with you. Ensure the door is locked from the outside. Close windows, shades, and 

curtains as appropriate and turn out lights. Line occupants away from doors and windows so as 



38 | P a g e  
 

to not be seen. Demand silence by turning off all cell phones, pager, and other electronic 

devices. Communicate the lockdown response plan to all assembled in your immediate 

room/area. Do not leave the room unless instructed to do so by law enforcement. If the fire 

alarm sounds while in lockdown, wait for command with authentication, or obvious evacuation 

indicators such as smoke, flames, etc.  

In a lockout procedure, the threat of violence is outside the building and the goal is to keep it 

that way. The lockout command will be provided via a public address system, campus-wide 

email, and text messaging (Star Alert). “Intruder is outside the building and must be kept out”. 

Get people inside the building as all exterior doors will be locked. Clear halls and keep people 

inside rooms away from windows. Remain inside rooms/areas until “All Clear” is announced via 

above messaging systems. 

STAR ALERT SYSTEM 

 

South Central College, with campuses in Faribault and North Mankato, has implemented a 

wireless emergency notification system for students, faculty, and staff called ‘Star Alert’. The 

system utilizes text and email messaging to inform all students and employees of crisis situations 

impacting the campus community.  

Star Alert is only used in drills, real emergencies, and weather closings. If the campus is 

experiencing a crisis situation, is closed, classes are canceled or postponed, or other critical 

information must be conveyed, it will be communicated via the Star Alert system. Online 

registration is available on the South Central College website: 

http://southcentral.edu/Security/star-alert.html.  

South Central College, with campuses in Faribault and North Mankato, has implemented a 

wireless emergency notification system for students, faculty, and staff called ‘Star Alert’. The 

system utilizes text and email messaging to inform registrants of crisis situations impacting the 

campus community. Star Alert is implemented at most Minnesota State Colleges and University 

institutions.  

Based on an opt-in registration process, students, faculty, and staff are invited to participate by 

registering their cell phone numbers and email addresses. Spam-free and advertiser-free, Star 

Alert is only used in drills, real emergencies, and weather closings. If the campus is experiencing 

a crisis situation, is closed, classes are canceled or postponed, or other critical information must 

be conveyed, it will be communicated via the Star Alert system. Online registration is available 

on the South Central College website: http://southcentral.edu/Security/star-alert.html. 

ACCIDENT REPORTING PROCEDURE 

 

When an accident requiring medical attention has occurred and after first aid procedures have 

been administered, it will be necessary to make a report of the injury to comply with the 

Employees Worker Compensation and Occupational Safety and Health Act rules. Forms for this 

http://southcentral.edu/Security/star-alert.html
http://southcentral.edu/Security/star-alert.html
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purpose can be found on the Security & Safety website at: 

http://southcentral.edu/Security/campus-security.html for both students and employees. Forms 

can also be obtained at the Human Resources Office. 

http://southcentral.edu/Security/campus-security.html

